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Contact Details 

ADDRESS 154 Twelfth Street 
MILDURA VIC 3500 

PRINCIPAL Mrs Marg Blythman  

PARISH PRIEST Fr Michael McKinnon 

SCHOOL BOARD CHAIR Mr Greg Leslie 

TELEPHONE (03) 5018 8000 

EMAIL principal@sjcmda.vic.edu.au 

WEBSITE www.sjcmda.vic.edu.au 

E NUMBER E2016 

 

Minimum Standards Attestation 

I, Mrs Marg Blythman, attest that St Joseph’s College is compliant with: 

• All of the requirements for the minimum standards and other requirements for the 
registration of schools as specified in the Education and Training Reform Act 2006 
(Vic) and the Education and Training Reform Regulations 2017 (Vic), except where the 
school has been granted an exemption from any of these requirements by the VRQA 
 

• Australian Government accountability requirements related to the 2019 school year 
under the Australian Education Act 2013 (Cth) and the Australian Education 
Regulations 2013 (Cth) 
 

• The Child Safe Standards prescribed in Ministerial Order No.870 – Child Safe 
Standards, Managing Risk of Child Abuse in School. 

8 May 2020 
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Our College Vision 
Vision 
St Joseph’s College aspires to be a living sign of faith, hope and love as we build a welcoming 
community for students, staff and families. In the spirit of Catherine McAuley, our College 
provides opportunities for students to be empowered through: 

• The development of a faith response in individuals and as a Catholic community. 
• The education of the whole person – spiritually, physically, emotionally, artistically, 

intellectually, socially. 
• Building a desire within students to be life-long learners who fully use their God-given 

talents. 
• Experiencing a learning community which offers a just and inclusive environment where 

students can find respect for diverse and passionate educational pursuits. 
• The encouragement of global citizens committed to a Christ-centred vision of a united 

world, where social justice is a key focus in policy and practice. 
 
Strategic Direction 
Over the next five years, we aim to: 

• Further strengthen St Joseph’s College as a faith-filled, authentic Catholic, Mercy 
community so that individuals are supported to live out their faith in the contemporary 
world. 

• Build a contemporary learning environment so that all students are equipped for 
engagement and success as learners in the 21st century. 

• Create a professional and dynamic learning culture with a focus on high level leadership, 
effective management and accountability which is the shared responsibility of all staff. 
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College Overview 
St Joseph’s College is located in the regional city of Mildura, Victoria, which is known for its 
majestic Murray River, sprawling vineyards and fruit farms. Situated close to the central 
business district, we have access to all services and facilities this wonderful area has to offer. 
We are a co-educational Catholic College with three well-resourced campuses and are the only 
school offering education for students from Year 7 through to Year 12 in Mildura. 
 
Our Mercy Campus site provides an opportunity to provide Year 8 students with a more 
engaging, interactive and integrated curriculum. In many respects we see it as a natural 
development of the Year 8 Active Learning Days that occurred in past years. In addition, this 
campus boasts a stadium with two full-sized basketball courts and seating for 1000 people, a 
rock-climbing wall, a conference centre, a food technology centre, a 350-seat state of the art 
acoustic theatre, the Mercy Campus Administration Centre as well as a Trade Training Facility 
offering Hospitality and Hair and Beauty. 
 
The VCAL Campus has four learning areas. Three classrooms utilised for the provision of Work 
Related Skills, Literacy and Numeracy and ‘The Shed’ which facilitates the practical element of 
Personal Development Skills. This infrastructure accommodates a variety of fields of study, 
including Horticulture, Building & Construction, Engineering and Plumbing. 
 
Graduates of St Joseph's College tend to undertake further/tertiary education in either 
Melbourne or Adelaide. 
 
We have a diverse cultural community with a Language Background Other Than English 
(LBOTE). Of these cultural groups, the largest is Turkish. Other groups based on language 
include Afrikaans, Arabic, Cantonese, Dari, Khmer, Malayalam, Afghani, Punjabi, Romanian, 
Sinhalese, Tamil, Thai, Tongan and Vietnamese. These cultural groups have added to the 
religious diversity of the College. 
 
The college values the culture and educational opportunities for Indigenous Australians.  We 
currently have 30 indigenous students enrolled within the college in 2020. Students have been 
supported to access such activities as: 

 
• NAIDOC celebrations. St Joseph’s College Indigenous students have been invited to a 

peer mentoring exercise with Sacred Heart Primary School to celebrate NAIDOC. 
Activities included art, drama and film making. 

• St Joseph’s College held a NAIDOC BBQ during Lunch break for all students to 
experience an Indigenous cultural emersion.  Students enjoyed indigenous meat and 
condiments while they engaged in a presentation by MDAS staff around Indigenous 
culture and traditions. 

• The College has Indigenous students who have been successful in achieving 
Indigenous Youth Leadership Program grants.  This programs supports the long term 
educational outcomes for eligible students who show leadership within their community.   

• Students have been supported and encouraged to participate in The Mungo Youth 
Project. This project provides students with cultural skills and knowledge development, 
building optimism, pride and confidence.  
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• Indigenous students are supported where necessary with referrals to and engagement 
with MDAS.  

 
We aim for the education of the whole person in an inclusive Catholic community, where dignity 
and respect for the individual compliments the fulfillment of potential in all of our endeavours. 
We aspire to live by the core values of Spirituality, Excellence, Compassion, Justice, Hospitality, 
Community and Service, creating and maintaining an inviting, supportive and safe learning 
environment. 
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Principal’s Report 
St Joseph’s College treasures its place as a centre of academic excellence in Mildura. We take 
pride in a long tradition of educating young people and helping them to bring out the best in 
themselves. 
 
In 2019, St Joseph’s College worked diligently to reach out and connect with the wider 
community. Whether raising funds for Project Compassion or actively participating in Anzac Day 
Commemoration services, students and staff eagerly did their part and contributed to causes 
and events close to the hearts of all that live in our town and region. 
 
Closer to home, the college continued to invest in valuable relationships with students and their 
families. Honouring parents and caregivers, we hosted successful breakfast functions with 
inspiring guest speakers for Mother’s and Father’s Day. Our Opening Mass allowed the college 
community to warmly welcome and celebrate our new Year 7 students and their families. 
College Tours and Teacup Tuesdays continued to provide opportunities to showcase the best 
our college has to offer to the families of both existing and prospective students. 
 
Strong leadership fostered cooperation and unity within the college. Led by a recently appointed 
Senior Leadership Team, the College devoted itself to improving the student experience across 
all year levels. To ensure that wellbeing continued to receive the priority it deserves, Dr Tony 
Finn moved into the newly created Head of Wellbeing Services role, and Mr Heath McClaer was 
appointed as Deputy Principal – Students. 
 
Further infrastructure improvements across all campuses will enhance student learning and 
outcomes for years to come. The Mercy Library Resource Centre provides greater resources to 
our Year 8 students. New common rooms for Year 11 and 12 students give our senior students 
dedicated study areas during the most important years of their high school education. 
 
To assist teachers with both directing their students and bringing classrooms together, the 
college invested in Netsupport School Tutor software. This innovative package allows teachers 
to share their screen with students, create their own online timed assessments, distribute files to 
student devices and control student access to both the internet and the devices themselves. 
 
Working together, the college has created real and lasting change. Cooperation and 
collaboration have empowered staff and students alike and given everyone a renewed sense of 
belonging. 
 
St Joseph’s College stands together stronger than before as we continue to live our Mercy 
values, practise good citizenship and prepare for the future. 
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College Board Report 
It was my great honour to again serve Chair of the St Joseph’s College Advisory Council in 
2019. 
 
In my many years’ tenure on the Advisory Council I have witnessed a significant level of change 
at the college, but never more so than in the past few years. To allow for the most recent 
changes to take full effect, we focused on continuous improvement in 2019. 
 
A number of opportunities for growth presented themselves throughout 2019, with a Mercy 
Education Ltd, review of the college, business manager review, annual audit schedule and 
dissemination of the Characteristics of a Highly Effective Catholic School (CHECS) survey 
results to keep the Advisory Council connected to St Joseph’s College activities.  
 
The year also featured many activities, events, comings and goings. A few are captured below, 
though the list is neither exhaustive nor reflective of the substantial amount of effort undertaken 
by everyone involved with the college. Please accept our gratitude for your work. 
 
The Mercy campus action research project set the scene for a number of new initiatives at that 
campus including the opening of a library and sacred space, instilling a rotating permanent 
leadership presence and ongoing advocacy for a pedestrian crossing at the campus. 
 
Dr Tony Finn Deputy Principal – Community announced his intention to step aside from that role 
to fulfil a vital wellbeing position to which Tony is ideally suited – we wish Dr Finn well. 
 
Recruitment for a newly created Deputy Principal – Students role resulted in the appointment of 
Mr Heath McClaer who we are confident will make an outstanding contribution to our college 
community. 
 
We thank Deputy Principal – Learning and Teaching, Mr Greg Kluske, for acting as Principal 
while Marg enjoyed a well-earned holiday with family.  
 
The Advisory Council commenced a project of portfolio responsibility for its members to provide 
a deeper understanding in specialised and skills aligned areas to make our meeting time more 
efficient. We look forward to expanding on that work in 2020. 
 
The college made two successful overseas trips to Italy and China and also hosted Chinese 
students on a reciprocal visit. 
 
The ongoing work with regards to the Laptop and ICT projects that have set SJC up so well for 
the events of 2020. 
 
Referring to the CHECS survey, a particular measure strikes me as reinforcing the value of 
parent representation on the Advisory Council – pleasingly it is one of the many areas that St 
Joseph’s College rated favourably in: 
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2.1 Partnering with Families: “The school promotes, invites and prioritises effective and 
sustainable home/school partnerships for mutual benefit through allocating time, resources, 
facilities, professional learning and capacity building.” 
 
Entering 2019 we welcomed three new faces to the Advisory Council who have made excellent 
contributions and complement the outstanding work of Marg and her leadership team. 
 
I take this moment to thank these SJC family representatives for their contributions: Belinda 
Gemits, Scott Hopkins and Rhonda Gallienne who joined the Advisory Council in 2019, Ange 
McDonald and Nadia Dichera for their ongoing commitment as well as Nigel Hoyle, Maria 
Carrazza and Janelle Lucey who stepped down at the end of 2018. 
 
The Advisory Council met regularly with Principal Mrs Marg Blythman, Deputies Dr Tony Finn 
and Mr Greg Kluske, and Business Manager Mr David Lim, all ably supported by Mrs Tracy 
Aston. Our meetings are collegiate, considered and conducted in the spirit of continuous 
improvement, reflection and inquiry. 
 
In wrapping up 2019, we could never have predicted the conditions and challenges that 2020 
would bring. It gives me confidence that our college is professionally and spiritually equipped to 
navigate these times. I wish you the very best of health and happiness.  
 
Mr Greg Leslie, Chair 
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Catholic School Culture 

Goals & Intended Outcomes 
St Joseph’s College was founded in the charism of the Sisters of Mercy and aimed to build an 
educational community that promoted a living experience of Catholic Identity, Mission and 
Values. Our college culture aimed to reflect the Gospel values of Jesus Christ and in the 
interconnectedness of staff, students, parents, the local Church and the wider community. It 
was important also to connect and work with other Catholic secondary schools in the Ballarat 
Diocese and other Mercy Secondary Colleges across Australia. This included the sharing of 
ideas and resources while encouraging and providing opportunities for students and staff to 
participate in Mercy gatherings for social justice and educational purposes. 
 
The college showed its commitment to the local Sunraysia Catholic Community by being 
involved in the local Soup Kitchen, Catholic Staff Commission Mass, monthly youth masses, 
Festival Masses and producing the palm crosses for Palm Sunday Services. During December, 
staff and students from the College joined with Sacred Heart Parish youth members and priests 
to attend the Australian Catholic Youth Festival in Perth. 
 
Our Year 7-10 Religious Education Curriculum UBDs were reviewed and evaluated in-line with 
the Awakenings’ Religious Education Strands. The college embraced our Core Value of 
‘Hospitality’ and celebrated 2019 as the Year of Hospitality. We continually reinforced this 
theme to link together our liturgies, newsletters and electronic communication. 

Achievements 
St Joseph’s College continued its strong association with the Mercy Education community by 
encouraging staff and students to participate in a variety of gatherings aimed at enhancing the 
shared understanding of faith and service. This included the Melbourne Seeds of Justice 
Conferences where staff and students engaged in social action and shared reflection on 
Catholic faith and justice projects. Student visits and tours of Mercy Schools in Perth, Mercedes 
College and St Brigid’s College, fostered interstate Mercy connections. 
 
Staff attended Mercy, Sacred Heart Parish and Ballarat Diocese programs to build on our 
response to our ECSI data. Several staff completed their Religious Education studies to obtain 
their accreditation to teach in a Catholic school and to teach Religious Education. 
 
Our Mercy Action projects and Community Service activities continue to facilitate rewarding and 
engaging opportunities for our staff and students. The Australian Catholic Youth Festival, 
Seminar and Retreat programs provided opportunities for students to reflect on their spirituality 
and on how this might be applied in daily living. Ms Gen Bryant’s musical workshops and 
concerts were a wonderful addition to our Music and Religious Education programs. Gen 
quickly established rapport with our music students to enrich our liturgical program and our 
students’ individual faith journals. 
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VALUE ADDED 

• Seeds of Justice Student Conference – Templestowe. Staff and students joined with 
other Mercy schools to nurture the Mercy spirit and action of Catherine McAuley. 

• Musical Workshops - Students were actively involved in Gen Bryant workshops before 
and after The Australian Catholic Youth Festival in December 2019. 

• Mercy Works Community Service Program: The Year 8 students became involved in 
many community programs and visitations to provide assistance with local charities, 
childcare facilities, nursing homes and other projects where students input enhanced 
services and facilities in the local community. A partnership with the volunteers from 
Mildura Lifesaving Club was established to facilitate the importance of community 
involvement and water skills. 

• Senior Student community service programs: All Year 11 and 12 students completed 20 
hours of community service annually. Service-learning opportunities in the local 
community included placements at: CFA, SES, Local Op Shops, Community Libraries, 
Age Care Facilities and the Parish Soup Kitchen. 

• VCAL Paddock to Plate Soup Kitchen Project - Our senior VCAL students have launched 
a Paddock to Plate Project with our Sacred Heart Soup Kitchen. Students grow fresh 
produce that they then make into fresh, healthy meals for our Soup Kitchen guests. 

• St Vincent de Paul Appeals - The Mercy Action Group engaged in many projects to raise 
funds and awareness of justice issues locally, nationally and internationally. The Year 8 
Mercy Works Classes and Mercy Action Groups came together to produce Hygiene 
Packs to be given to St Vincent de Paul and the Parish Soup Kitchen throughout the 
year. 

• Celebrating diverse cultures - Harmony Day concert and activities: concert, food stalls, 
student-led activities to heighten an awareness of cultural diversity and the need to 
respect all cultures in our society. Students showed their commitment to encouraging 
cultural awareness by forming love hearts around our Harmony Day Banner of Proud to 
Belong. 

• Commemorative Plaques - Students and staff actively participated in our annual whole 
school ANZAC and Remembrance Day Commemoration Services to honour those who 
have risked their lives for Australia. More than 60 students supported the local RSL by 
participating in the Mildura War Grave Service on ANZAC Day, while new 
commemorative plagues were installed in our school grounds to honour past students 
who served.   
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Community Engagement 

Goals & Intended Outcomes 
To strengthen the capacity of all to establish effective relationships within the college that 
enhance the learning environment. 
 
Achievements 
The St Joseph’s College Community continued in 2019 to build a strong presence in the local 
Sunraysia community. The college is recognised as a school where principles and values are 
maintained and strongly defended in our policies and in our lived commitment to our Mercy 
tradition. Evidenced by our commitment to our structured program of Senior Mercy Works 
where students volunteer their time with not-for-profit organisations. 
 
Working in collaboration, our Wellbeing staff and programs and our Pastoral Care staff, 
programs and structures provided our students with a dedicated Mercy community in daily 
college life. 
 
We worked hard to build genuine connections between students, families and staff, making our 
shared values central to all that we did as a college community. In the Year of Hospitality, we 
endeavoured to ensure all staff and students felt welcomed and at home in our college. 
 
The Parent Access Module (PAM) continued to be a key component of our communication with 
families in relation to student progress in subjects and general information about the college. 
The college began to use the SkoolBag app to improve the communication between the school 
and the college community. SkoolBag provides an additional tool to ensure students and 
families are aware of current and future college activities. 
 
Staff and students attended the Australian Catholic Youth Festival in Perth to create 
connections among Catholic Schools all around Australia, particularly with Mercedes College 
and St Brigid’s College in Western Australia. 
 
Students showed great house spirit when they participated in the swimming, athletics and 
cross-country sporting carnivals. House colours on display and enthusiastic vocal support 
reflected house pride across the college. St Joseph’s Day was again a highlight of the year, with 
students and staff working together to provide delicious food, engaging activities and a 
wonderful concert to entertain and build community. 
 
St Joseph’s College was again chosen by the local RSL to participate in and support the War 
Graves Memorial Service on ANZAC Day. Over 60 of our students and staff were present to 
honour those who lost their lives while training as pilots in the Sunraysia area during World War 
II. The College Choir singing the National Anthem with students standing behind each 
gravestone was a powerful sign of respect for those who lost their lives in our region. The 
college stood as one with our local community. 
 
The Human Powered Vehicle (HPV) project, energised by Mr John Fleming and Mr Marcus 
Parker, engaged teams of students and parents in creating a pedal-powered vehicle. 
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Establishing the college as a highly competitive team at various HPV meetings in South 
Australia and Victoria, the program successfully grew and now involves two vehicles. The group 
continues to be proactive in engaging community support, thus enhancing the image of the 
college in the Sunraysia community. 
 

VALUE ADDED 

The Chinese Cultural Exchange with Xiaguan No 1 Middle School in Dali was an amazing 
opportunity to build links with a sister school in China. 
 
College Liturgies were an opportunity to celebrate our Catholic identity as a college 
community. The Opening of the Year Mass welcomed Year 7 and new students/families. 
St Joseph’s Day Mass acknowledged our patron and our student community. The Mercy 
Mass celebrated our Mercy heritage within Sunraysia. The End of Year Mass allowed the 
community to hold up our Year 12 students and to bless them as them moved on to new 
aspects of life. 
 
The Debutante Balls allowed the college community to extend our welcome to several of 
our debutantes’ family members and friends. The Balls provided milestone moments for 
these young women and men as they continue to mature within our community. 
 
Interschool sport and other interschool activities build identity as a college community 
while promoting and sharing pride in representing the college. 
 
Mother’s Day and Father’s Day breakfasts with the college community have grown and 
allow for grandparents, parents, caregivers and students to spend time together over a 
lovely breakfast prepared by our hospitality and catering students 
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Leadership & Stewardship 

Goals & Intended Outcomes 
We continue to plan for site improvement and development as this is essential to fully 
implement our vision and deliver state of the art facilities for our dynamic learning community. 
We must also establish and maintain effective relationships within the college to improve 
student outcomes and increase enrolments. 

Achievements 
To deliver the best learning environment, we: 

• Promoted of Instructional Leadership as a method of distributive leadership. 
• Measured the impact of teacher professional learning on student engagement and 

learning outcomes. 
• Developed a contemporary professional learning model with an emphasis on leadership, 

role clarity, teamwork, clarity and professional growth. 
• Improved feedback survey data related to engagement i.e. purposeful teaching, teacher 

empathy and stimulating learning. 
• Built upon feedback mechanisms (Educator Impact). 
• Increased opportunities for forums for staff discussion of issues relevant to the college. 
• Improved support for beginning teachers and for teachers new to the school. 
• Created a more collegial model of in-house professional formation which incorporates 

activities such as action research projects, collegiate teaching, learning walks, reflective 
journals and teacher showcases. 

 
The Core Values of Leadership 
A passion for quality education and helping our students adapt in a rapidly changing world ties 
everything we do at St Joseph’s College back to our Core Values. Although our college is first 
and foremost a place of learning, it is also a workplace and a business with its own unique 
obligations.  
 
Excellence and Justice 
Delivering the best educational experiences for our students whilst providing a workplace where 
everyone feels empowered and valued means that we must devote energy to shaping fiscal 
management strategies to maximise all resources at our disposal. 
 
Community and Service 
Our people are our greatest resource. Simply put, the right person for the right job with the 
correct level of responsibility will build a better college. To that end, we continue to review all 
Positions of Leadership to determine whether the standards we have set for these three-year 
appointments satisfy the needs of the St Joseph’s College community. 
 
  



ST JOSEPH’S COLLEGE, MILDURA 

 

 
2019 ANNUAL REPORT TO THE SCHOOL COMMUNITY 14 

  

Compassion and Hospitality 
Need is reciprocal. Effective leaders support those who deliver their best, day in, day out. For 
everyone to consistently perform at the high level our students deserve, we prioritise the mental 
wellbeing of every member of staff. 
 
Spirituality 
As leaders, we cannot honour our responsibilities towards the welfare of others without our faith 
in God, in the Catholic Church and its Catholic Social Teaching principles, and Catherine 
McAuley’s original Mercy ethos. With spirituality as our moral compass, we confidently face the 
world with kindness, humility and integrity in our hearts. 

 

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

DESCRIPTION OF PL UNDERTAKEN IN 2019 

2019 NCCD Briefing 
2019 SASTA Annual Conference and Expo 
2019 VCAA State-wide Workshop for VET 
ACEL - Andy Hargreaves Workshop 
ACHPER PE - Examination Preparation 
AIET Compliance Meeting / Education Session 
Beauty Melbourne 
Bee Project Visit 
Career Tools 
CECV Pathways and Transition Annual Seminar 
CEO REL Conference 
Cert IV Training and Assessment 
Compulsory Validation Session 
Comview Conference - VCTA 
Comview Legal Studies Conference 
Cracking the Hard Class 
Creative Writing and Close Reading 
DATTA VIC Conference 
Developing a School Based Behaviour 
Differentiation in the Languages Classroom 
Edrolo - New Textbooks 
Evidence and Implementation 
Exam Leaders 
Food Services Australia 
Fr Ray Catholic Traditions and Festivals 
Growing Your Own Kitchen Garden Program 
GTAV - Help! How Do I Teach Geography? 
Harnessing The Power of Translation for Effective Language 
Home Economics VIC 2019 
HTAV Annual Conference 
Introduction to Work Expo 
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Ion The Future 
IVET 
Latrobe Careers Practitioner Seminar 
Leaders of Learning Network Meeting 
Learning Diversity Leaders Day 
LLS Network Meeting 
Lookout Designated Teacher Training 
Makerspace Conference 2019 - DataVIC 
Maqlit Intervention Training 
Mind and Brain Conference 
Motiv8ting Boys 
Musical Futures PD 
National Boys Education Conference 
National Education Summit 
Network Meeting Secondary Learning Diversity 
New EAL Curriculum 
Peak Phys Ed Discovery Conference 
Positive School Conference 
Progressing Ballet Technique Workshop 
Questacon Smart Skills Teacher Workshop 
RASNET Annual Conference 
Relationships and Sexuality - new BDSAC Policy 
Rock and Water Program 
SAT Professional Learning Session 
SATAC Workshop 
SIMON 19 
SSL Network Meeting 
STAC Chemistry Teachers Conference 
STEM 4 Secondary 
Strength-Based Approach and Career Education 
Teacher as Artist - Drama Victoria 
Teaching and Learning Handbook 
The AGTA 2019 Geography Conference 
The VCE Media SAT 
Training for Compliance from Auspice 
Trauma in Young People 
Understanding, Treating and Managing School Refusal 
Unit 1-3 Seminar VISCOM 
Unit 2&4 - HHD Professional Development 
VALA Conference 
VATE - Unit 3 & 4 English Exam 
VCAA Moderation VCE Media 
VCAK @ The Zoo - Teacher Hack Event 
VCAL Q&A Process 
VCAL Quality Assurance 2 - Found WRS 
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VCE English Masterclass 2 
VCE Physics Teachers Conference 2019 
VCE School Leaders Briefing 
VET for Secondary Schools 
VIS Com 2019 
VTAC Change of Preference Process 
Wellbeing Network Meeting 
What Does The 21st Century School Library Look Like? 
William Glasser 
Wolfram Systems Modeller - Workshops for System Engineering  
Year 8 Research Project 
Young Australians Ready For a World Yet to be Imagined 

 

 

NUMBER OF TEACHERS WHO PARTICIPATED IN PL in 2019 84 

AVERAGE EXPENDITURE PER TEACHER FOR PL $1345 
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Learning & Teaching 

Goals & Intended Outcomes 
St Joseph’s College, Mildura aspires to be a living sign of faith, hope and love as we build a 
welcoming learning community for students, staff and families. We aim for the education of the 
whole person in an inclusive Catholic community, where dignity and respect for the individual 
complements the fulfillment of potential in all of our endeavours. 
 
The Curriculum also ensures that all other studies in the college are developed and taught in 
ways which reflect the attitudes and values being developed within the Religious Education 
programs. 
 
Goals 
In alignment with the School Improvement Plan for 2020 -2024 our Key Priorities are: 

• To further strengthen St Joseph’s College as a faith-filled, authentic Catholic, Mercy 
community so that individuals are supported to live out their faith in the contemporary 
world. 

• To build a contemporary learning environment so that all students are equipped for 
engagement and success as learners in the 21st century. 

• To create a professional and dynamic learning culture with a focus on high-level 
leadership, effective management and accountability which is the shared responsibility 
of all staff. 

 
With the following key curriculum strategic actions: 

• Create and maintain a learning environment that is inclusive, collaborative, supportive 
and safe with an emphasis on personal resilience. 

• Build the capacity of all staff to differentiate curriculum for increased student 
engagement and achievement. 

 
Outcomes 
More engaged students/better teaching/greater learning/improved student learning outcomes. 
 
Curriculum Offerings in 2019/20 
Subjects offered were as follows: 
 
Years 7 and 8 (2019/20) 
Art, English, Humanities, Integrated studies, Italian, Maths, Physical Education, Religious 
Education, Science, Mercy Works, Literacy Support, Dance, Drama, Food Technology, Timber 
Metals Plastics, Textiles, Digital Technology, Music 
 
Years 9 and 10 (2019/20) 
Year 9 and 10 (VO) Subjects 
Accounting, Art, Business Management/Economics, Biology: Molecular, Biology: Living Body, 
Dance, Drama, Digital Design, English Literature, Food Technology, Geography, Introduction 
Mathematics, Essential Mathematics, General Mathematics, Mathematics Methods, Heath and 
Physical Education, Outdoor Education, History: Australian, History: American, History: The 
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Modern World and Australia, Legal Studies, Music, Media Photography, Film and Narrative, 
Studio Arts Photography, Visual Communication and Design: Photography and Promotion, 
Visual Communication and Design: Industrial and Environmental Design, Religious Education, 
Italian, Science, Preparatory, Physics/Chemistry, Psychology in Action, Enhancement Physics 
and Chemistry, iSTEM, Robotics and Coding, Textiles Introduction, Textiles by Design, 
Materials Technology, Wood by Design, Mechanical and Electrical Systems  
 
Victorian Certificate of Education (VCE) 
Accounting, Art, Business Management, Biology, Chemistry, Applied Computing, Data 
Analytics, Software Development, Computing, Dance, Drama, English, Literature, Food Studies, 
Italian, History, Health and Human Development, Geography, Legal Studies, Media Studies, 
Music Performance, Foundation Mathematics, General Mathematics, Further Mathematics, 
Mathematical Methods, Specialist Mathematics, Outdoor and Environmental Studies, Physical 
Education, Physics, Psychology, Product Design and Technology: Textiles, Product Design and 
Technology: Wood, Religious Education, Religious Education: Art, Studio Arts, Sociology, 
Theatre Studies, Visual Communication and Design 
 
VCAL (Victorian Certificate of Applied Learning) Intermediate/Senior 
Literacy Numeracy Skills, Work Related Skills, Industry Specific Skills and  
Personal Development Skills  
 
VET (Vocational Education & Training) 
A wide range of programs are available and are arranged individually, e.g. 
Allied Health, Automotive Vocational, Beauty Services, Building and Construction, Business 
Administration, Community Services, Electrotechnology, Engineering, Fitness, Horticulture, 
Hospitality, Information Technology, Kitchen Operations, Makeup, Plumbing, Salon Assistant 

Achievements 
Learning and Teaching 
In 2019 St Joseph’s College was pleased with our VCE Results, particularly the continued 
upward trend of our data over an extended period of time. 
 
Median VCE Study Score 
Study scores are assigned out of 50. They are the standardised scores of each particular 
subject. A study score of 23-37 indicates the student is in the middle range; a score above 37 
indicates the student is in the top 15% of the cohort undertaking that particular field of study. In 
2019, our median study score was 30. 
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In 2019 we had 60 students completing VCE and 7 completing VCAL. 
100% of our students were successful in completion of the VCE and VCAL. 
In summary for 2019 our results were pleasing, in that:  
7% received an ATAR of 90+ 
21% received an ATAR of 80+ 
36 % received an ATAR of 70+ 
 
The strong data can be attributed to a number of factors that have been prioritised in recent 
years. These include but are not limited to: 

• Extended Library hours 
• VCE Data Analysis sessions between members of the executive and individual teachers 
• Improved Exam Preparation 
• Academic Support Officer availability in afternoons after completion of school 
• Supervised Academe  
• Specific Teacher Professional Learning targeted for VCE subjects 
• Data Analysis Professional Learning  
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• Better utilisation of Edrolo 
• Improved Wellbeing Support 

We acknowledge and thank all the staff at St Joseph’s College for the work they do and for 
continuing to strive to improve learning outcomes for the students of St Joseph’s College.   
 
Post School Destinations 

• Number of students who were eligible for scored assessment (ATAR) in 2019: 58 
• From the 58 students, 10 chose not to apply directly through an ‘AC’ (Admissions 

Centre), rather choosing to either apply to a TAFE, private institute directly or engage in 
full time employment. 

• From the 48 students who did make ‘AC’ applications 
• 48 Applied to either VTAC, SATAC or other ‘AC’ 
• 42 Received a first round offer through either VTAC, SATAC or other ‘AC’ 
• 2 Applied with no offer in any state 
 

STUDENT LEARNING OUTCOMES  
Over the past five years the variation in student performance has been minimal for example: 

Year 9 SJC Numeracy  2015 Standard Score 587  
2019 Standard Score 586 

Year 9 SJC Grammar and Punctuation   
2015 Standard Score 568  
2019 Standard Score 569 

 
Literacy and numeracy continue to be priority areas in planning for continuous improvement 
and capacity-building for all students. 

These are both areas of challenge identified by the college. The English Learning Area is 
working through these issues: “They have increased the mandated time for read theory and 
introduced short story analysis to address reading, as well as introduced a weekly spelling 
test based on words relative to the cohort.” In terms of growth between Year 7 and 9, we 
have set a goal of having less than 25% of students achieve low growth in Reading and 
Spelling. That is, our goal is to have more than 75% of our students achieve Medium or High 
growth between Year 7 and 9 in both Reading and Spelling. 

Numeracy is another area of challenge and has been identified by our staff as an area for 
growth in the future. This has been a pattern we have recognised, and we have begun to 
address this with the implementation of Maths Pathways. This program was introduced to 
Year 7 students in 2018 and Year 8 students in 2019. Initial data suggests improved 
numeracy growth for these students, but we will not see the effects of this in NAPLAN data 
until 2021 data is released. (NAPLAN is cancelled for 2020.) 

In 2019 the decision was made to continue with our Maths Pathways program and introduce 
it to Year 9. This decision was made after an analysis of growth data from our students in 
Year 7 and Year 8 who have been working with the program.  
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Year 9 2020 Cohort 
Testing Tool Grade 6 2017 Year 7 2018 Year 8 2019 
Maths Pathway 
Average Growth  

 153% 103% 

PAT M Median 
Scaled Score 

129 131 134 

 
Year 8 2020 Cohort 
Testing Tool Grade 6 2018 Year 7 2019 
Maths Pathway Average 
Growth 

 162% 

PAT M Median Scaled 
Score 

127 130 

 
Notes: 
 
Maths Pathway – It is expected that students are achieving at least 100% growth. This 
growth is large in the first year of using the program but once students have reached the 
point where they are working at the correct level the growth slows down although it should 
still be at least 100%. Our students are showing at least 100% growth. 
 
PAT M Scaled Score – The norm reference data shows us that the median for the norm 
reference sample is as follows: 
Grade 6: 127 
Year 7: 130.5 
Year 8: 133.6 
Our students are at or above the norm reference sample and are showing growth. 
 
In 2019 we undertook a review of the curriculum structure at our Yea 8 campus. This involved 
surveying students, staff and parents and setting up an Action Research Project Team. As a 
result of that process, we are looking at potentially making some changes to time allocations 
to subjects at Year 8 for 2021 and we are trialling Project-Based Learning in 2020 with a Year 
8 class. It is an exciting time for our Year 8 Campus.   
 
At VCE level we continue to see good steady improvement. 
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Wellbeing 

Goals & Intended Outcomes 
St Joseph’s College is committed to providing a student wellbeing structure that ensures that all 
students have access to professional wellbeing support as required. This support is provided by 
a range of staff members who are responsible for various levels of response. Any staff member 
who becomes aware of students in need is required to take action to refer students to the 
appropriate level of support.  
 
The college believes that our Mercy values of compassion, hospitality and justice inspire us to 
respond to need.  
 
Some responses within the college will be at the level of subject teacher, homeroom teacher, 
House Leader, Wellbeing Counsellors, Director of Students, Deputy Principal or the Principal. 
This will be determined as circumstances arise. There will be occasion when professional 
assistance beyond the college will be sought to provide appropriate support services for the 
student. 

Achievements 
St Joseph’s College continued in 2019 to provide an extensive wellbeing management structure 
to assist students to build wellbeing skills and to respond to student needs as they arose. To 
this end, the college employed four wellbeing staff with extensive qualifications and experience 
in working with young people in need of wellbeing support: two mental health clinicians, one 
counsellor and a student engagement and pastoral liaison officer. The support structure of 
counsellors was extended to support students at our three campuses: Enright, Mercy and 
VCAL.   
 
Students were triaged through the First Aid Centre to provide the best service to the student 
who presented and to regulate the students attending wellbeing staff.  
 
Wellbeing staff are present at the Mercy Campus in the Wellbeing Office which was operational 
each day of the week. Wellbeing staff performed individual and group counselling, planned year 
level wellbeing activities and were a valuable resource for staff seeking assistance with students 
in need. The wellbeing staff met weekly with the Director of Students to ensure consistency 
across both wellbeing and pastoral programs.  
 
Wellbeing staff worked closely with classroom teachers to structure learning opportunities that 
catered for individual needs. Personalised Learning Programs were developed for students to 
assist the student and teachers to promote wellbeing and educational success. The college 
invested in a specialised staff member to work full time on identifying students in need of 
modified programs. The process enabled teaching staff to be better supported in addressing the 
needs of all students.  
 
Home visits by wellbeing staff were arranged for students facing school refusal or other reasons 
for non-attendance at school. This was coordinated with homeroom teachers and academic 
staff to ensure that students were offered ongoing and relevant educational and other support. 
Student absence continued to be monitored and students were assisted where there were 
issues identified needing wellbeing support. 
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Assistance was also provided for students in need of educational materials and other school-
related resources. The global budget of the college provides well for students in need without 
affecting their wellbeing through stress at home.  
 
Wellbeing was seen as the responsibility of all staff and as such all staff were given professional 
learning opportunities at staff meetings and other times so that they could better recognise and 
respond to wellbeing needs in students.  
 

VALUE ADDED 
 
Retreats, camps, seminar days and community days were conducted with an emphasis on 
building self-esteem, belonging to community, establishing positive relationships and 
personal health and wellbeing. This was across all year levels:  
• Year 7 Community Days  
• Year 8 Grampians Camp  
• Year 9 Discovery Days  
• Year 9 RE Seminar Days  
• Year 10 Snow Camp  
• Year 10 Seminar Day  
• Year 11 Seminar Days  
• Year 11 End of Year immersion trip to Melbourne ‘Novus’  
• Year 12 RE Seminar Days  
• Year 12 RE Retreat Week  

Further opportunities for building positive wellbeing included:  
• Interschool sporting teams  
• Debating teams  
• Eisteddfod: dance, music, choir, bands  
• Human Powered Vehicle program  
• Engagement in service activities through the Mercy Action Group   

 

 

STUDENT SATISFACTION 

 
School Improvement Framework Student survey data shows overall the students of St Joseph’s 
College feel safe with a good degree of motivation and connectedness to peers. Students have 
a high level of Learning Confidence and believe that they are generally successful at school.  

Students at St Joseph’s College feel that the teachers generally are empathetic, listen to them, 
want to help them to learn and provide assistance when it is needed. They also believe that the 
teachers at St Joseph’s College are well prepared for their lessons. 
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STUDENT ATTENDANCE 

All staff members are encouraged to complete referrals for students who present with 
evidence of mental health issues or learning issues that may need assessment or follow-up 
from wellbeing or educational support staff. Professional learning has been given to staff so 
that this process can be used in a consistent and professional manner.   
 
Student non-attendance was noted each day through the use of electronic roll marking. 
These rolls are checked after the commencement of each class and parents of absent 
students are notified by phone call or text message.  
 
Unexplained absences were recorded, and Homeroom Teachers were asked to follow up 
these students to ascertain the reasons. This usually involved parent contact.  
 
When students were noted as having a number of unexplained absences, Homeroom 
Teachers made contact with parents to discuss the situation. House Leaders, Wellbeing and 
then the Director of Students became involved, if necessary, to coordinate a program to 
ensure acceptable levels of attendance.  
 
Any time that a student was absent from class due to visiting wellbeing, first aid or house 
leaders an email was sent to the student office and the teacher of the student in that period 
was notified of the approved absence.  
 
Students were expected to make arrangements with teachers to catch up on any work. 
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Child Safe Standards 

Goals and Intended Outcomes 
At St Joseph’s College we hold the care, safety and wellbeing of children and young people as 
a central and fundamental responsibility of our college. Our commitment is drawn from and 
inherent in the teaching and mission of Jesus Christ, with love, justice and the sanctity of each 
human person at the heart of the gospel (CECV Commitment Statement to Child Safety). 
 
The purpose of the Child Safe policy is to demonstrate the strong commitment of St Joseph’s 
College to the care, safety and wellbeing of all students at the college. It provides an outline of 
the policies, procedures and strategies developed to keep students safe from harm, including all 
forms of abuse in our school environment, on campus, online and in other locations provided by 
St Joseph’s College. The college Child Safe policy takes into account relevant legislative 
requirements within the state of Victoria, including the specific requirements of the Victorian 
Child Safe Standards as set out in Ministerial Order No. 870. This policy applies to St Joseph’s 
College staff, including employees, volunteers, contractors and clergy. 
 
St Joseph’s College aims to be compliant with all Child Safe legislation. St Joseph’s College 
aspires to create a learning environment where all students can feel safe and where all students 
can be respected for their cultural diversity. All students with disabilities or who have 
backgrounds with cultural diversity are respected and their needs are addressed. 

Achievements 
St Joseph’s College has developed a comprehensive Child Safe policy which was compliant 
with legislation. All Staff of the college have been involved in education programs to introduce 
and reinforce Child Safe requirements which affect all employees of the college. 
 
The Child Safe Policies have been advertised to the college community on the college website 
and as part of the college Newsletter. A range of college policies have been modified in light of 
Child Safe to ensure that the principles of Child Safe are applied across all aspects of college 
life. 
 
Facilities for staff to interact with students have been modified so that all staff meetings with 
individual students were held in public or semi-public spaces, with other staff able to observe 
the meeting. This was to maintain open and safe staff-student interactions. Additional glass in 
doors were added to make many spaces and offices more accessible to public viewing if they 
were used to interview students. 
 
Transporting students was organised so that staff and students were not placed in situations 
where Child Safe Standards were compromised if students were being driven between 
campuses or to other venues. 
 
Child Safe Standards have been embedded in all relevant college policies where child safety is 
a potential issue. Management procedures within the college have been designed to reflect the 
Child Safe policy. 
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All staff, teachers, non-teaching staff, contractors and volunteers have been required to read 
and sign the Code of Conduct which refers to a range of Child Safe procedures within the 
college. Various staff meetings were also devoted to Child Safe standards. 
 

St Joseph’s College fully implemented the ‘PROTECT, Identifying and Responding to all Forms 
of Abuse in Victorian Schools’ procedures to identify and report any incidents of child abuse. 
Student participation and empowerment strategies were incorporated into curriculum areas and 
a child-friendly Child Safe policy was placed on the college website. 

St Joseph’s College is a place where inclusion is central to our enrolment practices. We 
accepted all students with disabilities who wished to attend the college and provision was made 
for their support through resources appropriate for the individuals concerned. This was 
extended to ensuring the planning of Child Safety – Risk Management practices to ensure a 
safe school for all students. The provision of support personnel where necessary was provided 
for students in need. Specialised programs were designed to support students with specific 
needs. 

Cultural groups were recognised and supported within the college. 
 
At St Joseph’s College we regard the provision of quality Wellbeing services and programs as a 
high priority in our Pastoral Care of students and staff. To this end, in 2019 we enabled a highly 
qualified team of Mental Health Clinicians and Counsellors to provide services and advice to our 
community. 
 
The Ursula Frayne Wellbeing Centre was the focal point of these services with the Wellbeing 
Team working collaboratively to ensure that all students with identified needs had prompt and 
appropriate services available to them. This, at times, required liaising with community 
wellbeing services to ensure that students and staff received the best care available in our 
community. 
 
The Wellbeing program in our college extended from individual services to the provision of 
programs for year levels and specific groups with particular needs. To this end, each year Level 
received Wellbeing support through co-ordinated programs targeted at the needs of each 
cohort. To achieve maximum benefits for students, the wellbeing staff worked closely with the 
pastoral care staff to plan and implement the sessions and to provide ongoing services to 
support both students and the pastoral care staff working on a daily basis with the students. 
 
Safeguarding Children 
At St Joseph’s College we are committed to maintaining the highest Child Safe standards so as 
to satisfy Ministerial Order 870. This is evident in our Child Safe policy and in our staff Code of 
Conduct. These documents set out processes for protecting the safety of students by setting 
standards of practice for all staff and visitors of St Joseph’s College. 
 
We engage students, staff, parents and visitors in an education program to highlight Child Safe 
strategies which give voice to students and which provide guidelines to protect adults and other 
students from inappropriate behaviour. This education refers to all forms of contact between 
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students and adults within the school environment, including through the use of social media 
and other electronic means. 
 
We have thorough processes in place to respond to reports that may lead to breaches in Child 
Safe standards. Our policies and other related documentation have been made available to the 
college community via the St Joseph’s College website and constant updates are distributed via 
SkoolBag and the college newsletter. 
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Future Directions 
We will remain steadfast to the commitments we began last year as we enter dual stages of 
refinement of existing processes and structures, as well as implementation of new practices to 
enhance our culture of continuous improvement through data-driven decision-making, whole-
school learning, and communities of practices. While we refine the ways we collaborate, make 
decisions, and solve problems together, we will be putting a strong focus on continuing to build 
community with each other, our students, and their parents. We will be establishing some new 
identities of who we are and what we do as we move toward a more student-centred model this 
year. We believe this will have an enormous positive impact for everyone – especially our 
students.  
 

STUDENTS  
• Schools are set up for students  
• Schools must be places of teaching and learning not just student wellbeing 
• We must know our students as learners to ensure their academic needs are met 

 

We believe that an education for young adolescents must be developmentally responsive, 
challenging, empowering, and equitable. This means that we must use the nature of young 
adolescents as the foundation on which all decisions are made; that every student can learn 
and should be held to high expectations; that we provide all students with the knowledge and 
skills they need to take control of their lives; and that we advocate for every student’s right to 
learn by providing challenging and relevant learning opportunities. Our school structures – 
physical and organisational have and will change in order to accommodate these beliefs.  
 
We must stay the course with the ways we engage with one another and learn together. 
 
We have no doubt that our continued direction will deepen our practices next year.  

• We will continue to unpack standards and plan from them.  
• We will continue to refine our practice of using data to make instructional decisions.  
• We will shine a light (and keep it there) on delivering high-quality teaching and learning.  
• All of these will ensure that we are engaging in excellence for everyone, every day.  
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School Performance Data Summary 
 

E2016 
St Joseph's College Mildura, Mildura 

 

 

PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS 

NAPLAN TESTS 2017 
 

 % 

2018 
 

 % 

2017 - 2018 
Changes 

 % 

2019 
 

 % 

2018 - 2019 
Changes 

 % 

YR 07 Grammar & Punctuation 95.9 92.3 -3.6 91.9 -0.4 

YR 07 Numeracy 98.6 98.8 0.2 97.9 -0.9 

YR 07 Reading 95.9 95.2 -0.7 97.2 2.0 

YR 07 Spelling 98.0 97.6 -0.4 95.9 -1.7 

YR 07 Writing 93.8 92.3 -1.5 98.6 6.3 

 

YR 09 Grammar & Punctuation 93.1 93.4 0.3 89.0 -4.4 

YR 09 Numeracy 99.3 98.8 -0.5 99.2 0.4 

YR 09 Reading 97.3 95.1 -2.2 93.2 -1.9 

YR 09 Spelling 95.2 92.8 -2.4 94.9 2.1 

YR 09 Writing 83.4 84.3 0.9 77.6 -6.7 
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YEARS 9 - 12 STUDENT RETENTION RATE 

Years 9 to 12 Student Retention Rate 34.5% 

 

 

AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL % 

Y07                                                                                                  90.2 

Y08                                                                                                  90.2 

Y09                                                                                                  90.0 

Y10                                                                                                  88.2 

Overall average attendance 89.7 

 

 

TEACHING STAFF ATTENDANCE RATE 

Teaching Staff Attendance Rate 88.1% 

 

 

ALLSTAFF RETENTION RATE 
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Staff Retention Rate 81.9% 

 

 

TEACHER QUALIFICATIONS 
 

Doctorate 2.7% 

Masters 18.9% 

Graduate 43.2% 

Graduate Certificate 2.7% 

Bachelor Degree 86.5% 

Advanced Diploma 10.8% 

No Qualifications Listed 2.7% 

 

 

STAFF COMPOSITION 
 

Principal Class (Headcount) 3 

Teaching Staff (Headcount) 
 

80 
 

Teaching Staff (FTE) 
 

70.6 
 

Non-Teaching Staff (Headcount) 
 

56 
 

Non-Teaching Staff (FTE) 
 

52.1 
 

Indigenous Teaching Staff (Headcount) 
 

0 
 

 

 

MEDIAN NAPLAN RESULTS FOR YEAR 9 

Year 9 Grammar & Punctuation 571.2 

Year 9 Numeracy 581.6 
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Year 9 Reading 576.2 

Year 9 Spelling 572.8 

Year 9 Writing 547.4 

 

 

SENIOR SECONDARY OUTCOMES 
 

VCE Median Score 30 

VCE Completion Rate 
 

100% 
 

VCAL Completion Rate 
 

71% 
 

 

 

POST-SCHOOL DESTINATIONS AS AT 2019 
 

Tertiary Study 50.0% 

TAFE / VET 8.0% 

Apprenticeship / Traineeship 4.0% 

Deferred 27.0% 

Employment 12.0% 

Other - The category of Other includes both students Looking for Work and those classed as Other 0.0% 
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